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DOMESTIC VIOLENCE LEAVE POLICY 

Mansfield Public Schools 

The Mansfield School Committee and the Mansfield Public Schools are committed to providing a 
workplace and learning environment that is aware of and sensitive to the needs of victims of domestic 
violence. The Mansfield Public Schools’ Domestic Violence Leave Policy is intended to comply with 
applicable state law and allows employees to take job-protected, unpaid leave, or to substitute 
appropriate paid leave, for up to a total of 15 days for an employee who is, or whose family member 
is, a victim of abusive behavior, including domestic violence, or have family members that are 
victims. Leaves covered by the Massachusetts Act Relative to Domestic Violence (M.G.L.c.149, 
section 52E) are defined below. 
 
Employees are permitted take up to a total of 15 days of unpaid leave from work during any 12-
month period if:  

• The employee, or a family member of the employee, is a victim of abusive behavior;  
• The employee, or family member of the employee, is seeking assistance as a result of abusive 

behavior (i.e. legal or medical services, counseling, or victim’s services); and  
• The employee is not the perpetrator of the abusive behavior against such employee’s family 

member.  
 
The fifteen (15) day period is measured forward from the time the leave is first taken. Requests for 
additional leave time beyond the fifteen (15) days offered under state law will be subject to the 
provisions of the employee’s Collective Bargaining Agreement.   
 
Definitions  
 

• “Abuse” is defined as: attempting to cause or causing physical harm; placing another in fear 
of imminent serious physical harm; causing another to engage involuntarily in sexual 
relations by force, threat or duress or engaging or threatening to engage in sexual activity 
with a dependent child; engaging in mental abuse, which includes threats, intimidation or 
acts designed to induce terror; depriving another of medical care, housing, food or other 
necessities of life; or restraining the liberty of another.  

• “Abusive behavior” is defined as: any behavior constituting domestic violence, stalking, 
sexual assault, or kidnapping.  

• “Family member” is defined as: persons who are married to one another; persons in a 
substantive dating or engagement relationship and who reside together; persons having a 
child in common regardless of whether they have ever married or resided together; a parent, 
step-parent, child, step-child, sibling, grandparent or grandchild; or persons in a 
guardianship relationship.  

• “Qualifying Purpose” is defined as: to seek or obtain medical attention, counseling victim 
services or legal assistance; to secure housing; to obtain a protective order from a court, 
appear in court or before a grand jury, meet with a district attorney or other law enforcement 
official; to attend a custody proceeding; or to address any other issues directly related to the 
abusive behavior against the employee or family member of the employee. 
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Requesting Leave 
Domestic violence leave is not available unless all other available leave is exhausted by the employee 
(i.e., annual or vacation leave, personal leave, sick leave) prior to requesting or taking leave under the 
Domestic Violence Leave Act (DVLA). If all such leave is exhausted, the leave can be taken without 
pay.  
 
Employees must provide notice of leave in writing as far in advance as possible to their immediate 
supervisor. If the employee’s health and safety is threatened by imminent danger, or in cases of a 
threat to imminent danger to the health and safety of the employee or the employee’s family member, 
advance notice is not required; however, the employee must notify their supervisor within three (3) 
workdays that a domestic violence leave has been taken.  
 
The employee or individual authorized to communicate to the employer that leave was taken or is 
being taken under the DVLA, may do so by telephone, in person, in writing or by any other 
reasonable means to communicate notice. This notice may be given to the employer by the employee, 
a family member of the employee, or the employee’s counselor, social worker, health care worker, 
member of the clergy, shelter worker, legal advocate or other professional who has assisted the 
employee in addressing the effects of the abusive behavior on the employee or the employee’s family 
member. 
 
Employees must provide documentation within a reasonable time evidencing that the employee or 
employee’s family member has been a victim of abusive behavior and that leave has been taken as a 
result. Documentation in support of a domestic violence leave may include providing a copy of a 
protective order, court documentation, police report, signed admission of guilt by perpetrator, 
medical documentation, and/or a sworn statement by social worker, medical care worker, shelter 
worker, lawyer, or the employee.  
 
If an unscheduled absence occurs, the District cannot take any negative action against the employee if 
the employee, within 30 days from the unauthorized absence or within 30 days from the last 
unauthorized absence in the instance of consecutive days of unauthorized absences, provides any of 
the documentation required under the DVLA. 
 
The District or any of its employees may not coerce, interfere with, restrain or deny the exercise of, 
or any attempt to exercise the rights provided, or make leave requested or taken under the Domestic 
Violence Leave Act, contingent upon whether or not the victim maintains contact with the alleged 
abuser. 
 
Reinstatement Following Leave  
Employees who return from a domestic violence leave will be reinstated to their same or equivalent 
job with equivalent pay, benefits and other employment terms as required by the applicable state or 
federal law. An employee is not entitled to reinstatement if during the period of the leave the District 
experiences a reduction in force or lay-off, pursuant to which the employee would have lost his/her 
position if the employee were not on leave. However, an employee shall retain all rights under any 
applicable lay-off and recall system as though the employee had not been on leave. 
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Confidentiality  
All information related to the employee's leave shall be kept confidential, except where disclosure is 
consented to by the employee, ordered by the court of law, required by state or federal law, required 
in the course of an investigation, or necessary to protect the safety of the employee or others 
employed in the workplace.  
 
The District may maintain any documentation provided by the employee in the employee’s 
employment/personnel record, but only for as long as required for the employer to make a 
determination whether the employee is eligible for leave under the DVLA. 
 
Complaints of Discrimination  
The Mansfield Public Schools will not discriminate against any employee seeking domestic violence 
leave in accordance with the Massachusetts Act Relative to Domestic Violence. Complaints of 
Discrimination should be filed with: 
 
Edward Vozzella 
Director of Finance and Operations 
Mansfield Public Schools 
2 Park Row 
508-261-7503 
 
The Mansfield Public Schools will investigate all complaints received regarding its policies and 
practices and seek to resolve differences that may arise among employees in a fair and expeditious 
manner. Employees are encouraged to attempt resolution within their school and administrative office 
and may seek advice from appropriate individuals or the Superintendent without being required to 
file a formal complaint.  
 
Notice  
The Superintendent will ensure that notice is provided to all employees of this policy in a manner that 
s/he deems appropriate. Said notice will include the employee’s rights and responsibilities, including 
those related to the employee’s responsibilities to notify the employer when taking leave and the 
employer’s responsibility to keep information related to such leave confidential. 
	  
The Mansfield Public Schools retain the sole right to determine all questions and interpretations 
and/or application of this policy. Nothing contained herein shall be deemed to create, constitute or 
imply a contract between the District and any of its employees. All questions concerning 
interpretation or application of this policy are to be addressed to the Superintendent or his/her 
designee. 
 
 
Adopted:  March 10, 2015 
 
LEGAL REFS:   M.G.L. 149:52E; Section 10 Chapter 260 of the Acts of 2014 

 


